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1. Message from the Managing Director 
 

Mitsubishi Corporation International (Europe) Plc (‘MCIE’) is a wholly owned subsidiary of 

Mitsubishi Corporation (‘MC’), a global integrated business enterprise that develops and 

operates businesses across virtually every industry and is headquartered in Tokyo, Japan. 

Our philosophy is underpinned by the Three Corporate Principles which outline our 

commitment to integrity, fairness and sustainable business. These principles are enshrined in 

our corporate DNA and help to guide our everyday actions. 

As a company handling a wide range of commodities in ferrous raw materials, and non-ferrous 

metals including precious metals, we deliver products and services that help support a well-

functioning society. But with complex value chains and fragile economies, we also recognise 

the potential for adverse societal impacts, and we take our responsibility to mitigate these 

seriously. 

In Corporate Strategy 2027, MC redefined its Value Creation Framework to achieve 

sustainable growth and efficiency and to create new value by addressing issues that impact 

society at large. We also affirmed our commitment to drive growth for MC and our stakeholders 

to build a sustainable future. 

As part of the MC Group, MCIE will uphold MC’s policies and commitments and continue to 

step up our efforts in enhancing regional initiatives to respect human rights and eradicate 

modern slavery from our value chains. 

 

2. About the statement 
 

MCIE has produced this Statement for Fiscal Year 2024 (the period starting from April 1, 2024 

and ended March 31, 2025, “FY2024”) in line with the requirements of the United Kingdom 

Modern Slavery Act 2015 (“UK MSA”). 

 

This Statement is intended to communicate the steps that MCIE has taken during FY2024 as 

well as the period between the close of FY2024 and the date of this statement’s approval to 

prevent any occurrence of forced labour and child labour (collectively, “modern slavery”) in 

any part of its business or supply chains. 

 

In recognition that modern slavery can manifest in many ways depending on local 

circumstances, this Statement covers MCIE’s efforts to prevent any form of modern slavery, 

ensuring that workers are safe throughout its business operations and supply chains, and that 
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relevant laws and international standards are being upheld. 

 

3. Company overview 
 

MCIE is a wholly owned subsidiary of MC, a global integrated business enterprise that 

develops and operates businesses together with its offices and subsidiaries worldwide. Based 

in London, the company comprises a Mineral Resources Division and corporate departments, 

all of which have extensive engagement with their own unique stakeholders as well as other 

businesses within the MC Group. Our Mineral Resources business handles a wide range of 

commodities in ferrous raw materials, and non-ferrous metals including precious metals.  

 

MCIE currently has a workforce of 62 employees, works with around 212 direct suppliers, and 

has four fully-owned subsidiaries in Germany, Italy, France, and the Netherlands. 

 

4. Relevant policies and commitments 
 

MCIE is committed to respecting human rights and strives to ensure that our business 

activities do not cause or contribute to adverse human rights impacts, including modern 

slavery. MCIE shares and follows the following policies of MC, which are also made available 

to all employees through a number of mediums including our intranet. 

 

MC’s corporate philosophy is embodied in our Three Corporate Principles: “Corporate 

Responsibility to Society”, “Integrity and Fairness”, and “Global Understanding Through 

Business”, which serve as the core principles behind our business and corporate activities. 

 

In our endeavors to continually enhance our compliance initiatives, we have established the 

Corporate Standards of Conduct as a guideline for corporate actions, developed various 

compliance-related internal rules and regulations, introduced a compliance officer system, 

while also expanding and upgrading our global whistleblowing systems as part of our 

Compliance Framework, and established appropriate internal control systems. 

 

In order to ensure compliance, all employees have signed the Mitsubishi Corporation Code of 

Conduct, which requires employees to conduct business in compliance with local laws and 

regulations, as well as global standards such as the International Bill of Human Rights 

established by the United Nations (UN), the Guiding Principles on Business and Human Rights, 

and the Declaration on the Fundamental Principles and Rights at Work of the International 

Labour Organization (ILO). In addition, our employees have also pledged to act in a 

responsible manner by complying with the higher ethical standards in the conduct of their 

business. 
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MC is committed to respecting human rights and strives to ensure that its business activities 

do not cause or contribute to adverse human rights impacts, including modern slavery. This 

commitment is expressed through a variety of channels, including the following: 

• MC’s Social Charter states that MC will fully respect human rights and will also fully respect 
fundamental labor rights and endeavor to ensure the provision of proper working 

environments with consideration for safety, health and other aspects. 

• MC has established Materiality - a set of eight crucial societal issues that we prioritise 
through our business activities. 

 

• Finally, MCIE shares our commitments with key business partners to ensure that the goods 
and services we benefit from do not cause or contribute to modern slavery. Our “Corporate 

Business Partner Code of Conduct” requests our key suppliers to “ensure that any form of 

forced labour is strictly prohibited in accordance with ILO Convention 29 and 105”, and 

outlines a number of prohibitions in relation to bonded labour, restrictions on freedom of 

movement, retention of personal identification documents and deposits and/or recruitment 

fee requirements. When using recruitment agencies, we typically work with a very small 

number of preferred providers who are aware of the standards we expect them to uphold 

when contracting with us.  
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5. Risk assessment 

 
MC conducts annual supplier assessments (the “Supply Chain Surveys”) for products that are 

identified to have higher levels of environmental and human rights risks, including modern 

slavery, to confirm that its policies and guidelines are being upheld. 

In selecting products to be monitored, MC evaluates environmental and human rights risks 

concerning all of its business products, considering a number of international supply chain 

management declarations and international norms such as the UN Guiding Principles on 

Business and Human Rights and prioritises them in terms of the following regarding potential 

impacts to stakeholders: (1) severity (scale, range, difficulty to make improvements) and (2) 

probability (procurement country status, industry and region). The products monitored for the 

survey conducted in FY2024 are as follows: 

Paper, LNG, Plastics (PP, PE etc.), Wood (biomass), Copper, Zinc, Coal, Iron ore, Tyres 

(natural rubber), Chicken, Pork, Soybeans, Sugar (cane/raw sugar), Shrimp*, Tuna*, 

Cacao*, Coffee*, Apparel* 

*: Tier1 & 2 (From MC’s perspective) 

 

MC asks suppliers questions that relate to the specific issues and risks of the products handled 

by each supplier with a focus on aspects including “existence of policies, compliance with laws 

and regulations”, “prevention of forced labour, child labour and discrimination towards 

workers”, “environmental protection” and “information disclosure”. MC has also established its 

own web system to improve convenience and accessibility for suppliers for this supply chain 

survey and conducts the survey through this system. 

 

Based on the results of the assessment, MC has incorporated a mechanism to monitor 

suppliers’ governance and operations, identify high-risk suppliers, and determine whether 

further surveys or site visits are necessary. If potential or actual adverse impacts are identified, 

or further improvement is deemed necessary, MC commits to engaging with suppliers to 

ensure that measures to correct and improve their practices are implemented. If the supplier 

is unlikely to implement such measures despite the engagement, MC reevaluates its business 

relationship with the supplier. The level of communication with suppliers achieved through 

these surveys and site visits provides a valuable opportunity to deepen the suppliers’ 

understanding of MC’s approach to human rights and sustainability. It also gives MC the 

opportunity to deepen communication with its suppliers. 

For the survey conducted in FY2024 (using results from FY2023) targeting approximately 870 
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suppliers across about 50 countries and regions, MC received replies from approximately 780 

companies. The results of this assessment, including the number of suppliers that MC is 

communicating with to take necessary measures (including mitigation), have been disclosed 

to stakeholders via MC’s website. 

In FY2024, MCIE cooperated with MC in regard to this supply chain survey in the context of 

identifying applicable suppliers in our Mineral Resources business. It was confirmed that MCIE 

does not have any transactions in commodities that fall within the designated products 

monitored for the survey and with specific suppliers of those commodities with which we have 

transactions on a regular basis. 

Separate from this, in order to conduct a more comprehensive survey compared to the 

approach taken in the previous year which confirmed the disclosure status of Modern Slavery 

statements of specific suppliers of aluminium, this year MCIE conducted its own, independent 

supplier survey targeting specific suppliers of copper and aluminium (a product which is not 

included in MC’s designated “products monitored” but is a principal product which MCIE 

handles). In this first year, we developed a proprietary survey utilising sources such as MC’s 

Supply Chain Survey and the UK Modern Slavery Assessment as reference materials. We 

prioritised suppliers not registered as LME (London Metal Exchange) brands, given the LME's 

specific responsible sourcing requirements, including adherence to OECD Due Diligence 

Guidance for responsible mineral supply chains, as well as environmental (ISO 14001) and 

occupational health and safety (ISO 45001) certifications. We will utilise the information we 

receive to consider future actions. 

 

6. Risk mitigation 
 

One of MCIE’s key roles is to identify new market opportunities and develop business 

relationships in the region on behalf of MC. As such, the business opportunities which we 

develop are screened through MC’s due diligence process. 

We also recognise that modern slavery can occur close to home. To mitigate risks within our 

office in London, we use a small number of preferred recruitment agencies who are aware of 

our recruiting standards. To protect workers against risks of labour exploitation we conduct 

statutory right to work checks for all new joiners to ensure they have the required 

documentation to support their right to work status. Furthermore, our employment contract 

terms and conditions stipulate that an employee’s salary must be paid into a UK bank account 

in their own name. We also contract other third parties such as catering and property 

maintenance providers. Through annual reviews and regular communication throughout the 

year, we verify that standards are being upheld for support staff who work on our office 

premises.  
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We are also taking steps to mitigate modern slavery risk in our supply chains through voluntary 

initiatives such as the proprietary supplier survey described in section 5 (Risk Assessment) 

above. 

 

7. Capacity building 
 

In FY2024, we delivered an e-learning course to remind all employees based in the UK of the 

importance of respect in the workplace, as well as covering topics of supply chain human 

rights risks and anti-harassment. 

We have also established an “MC European Hotline” which is available to employees in 

Europe, in addition to utilising the various whistleblowing systems of MC. 

 

8. Looking ahead 
 

MCIE aims to prevent incidents of modern slavery from occurring in our operations and value 

chains and to cultivate a healthy working environment where people can thrive. Over the 

coming year, we will continue to collaborate with MC while, at the same time, taking steps to 

address human rights issues relevant to MCIE’s business.  

 

9. Approval by MCIE’s Board of Directors 
 

I, Tetsuya Shinohara, hereby confirm that the information contained in this Modern Slavery 

Statement is correct, and that it was approved by MCIE’s Board of Directors at a board 

meeting on 22nd September 2025. 

     

 

 

 

                            22nd September 2025 

_____________________________________  ______________________ 

Tetsuya Shinohara     Date 

Managing Director 

Mitsubishi Corporation International (Europe) Plc 


